COUNTY OF TIOGA

DEPARTMENT OF PERSONNEL AND CIVIL SERVICE
R.E. Dougherty County Office Building, 56 Main Street — Owego, New York 13827 —Tele: (607) 687-8494 — Fax: (607) :

NOTICE OF VACANCY
REGISTERED PROFESSIONAL NURSE (PT)

Date of Issue: 09/29/17. The work involves responsibility to provide professional nursing services to patients/clients
throughout the county. The work is performed under supervision of a higher level nurse, administrator or physician in
accordance with a prescribed nursing care plan. Supervision may be exercised over the work of Licensed Practical Nurses,
student nurses or various aides. Does related work as required.

The fitle of Registered Professional Nurse (PT) is Non-competitive, requiring applicants fo meet minimum qualifications
established for the position. Pending a criminal background check®*, appointment may be made to this posifion.

Status: Permanent

Work Hours: Part time, days; 17-hour work week

Salary: $22.96 / hour

Location: Tioga County Public Health Department; Early Childhood Services Unit

Minimum Qualifications: Possession of licensure and current registration to practice as a Registered Professional Nurse in
New York State at time of appointment.

Special Requirement: Most assignments made to employees in this class will require reasonable and consistent access fo
fransportation to meet fieldwork requirements made in the ordinary course of business in a fimely and efficient manner. A
valid driver’s license may be required.

Apply to: Tioga County Department of Personnel & Civil Service: www.tiogacountyny.com
To down load application: https://www.tiogacountyny.com/media/2134/application201éjanuary.pdf

Apply by: APPLICATIONS WILL BE ACCEPTED UNTIL POSITION HAS BEEN FILLED

Tioga County applications are available on our website. Resumes may be submitted but MUST accompany an application. Applicants
MUST clearly describe education and/or work and volunteer experience to explain how they meet the minimum qualifications for the
position. Omissions or vagueness will not be interpreted in an applicant’s favor.

*Criminal background checks will be conducted upon a conditional offer of employment. Depending upon the position sought,
conviction of a felony, misdemeanor or other offense may bar appointment. At the discretfion of the appointing authority, additional
screenings may include but will not be limited to: fingerprinting, psychological, and or drug testing. If requested, a candidate will be
required to authorize access to educational, employment, financial, or other records.


http://www.tiogacountyny.com/
https://www.tiogacountyny.com/media/2134/application2016january.pdf

